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 West Central High School
School-To-Career Youth Internship Program


1.  Course Description

This course is designed to provide valuable, hands-on experience in a career filed of interest identified by the student.  Students spend 90 minutes per pay in a supervised, unpaid work experience.  Each internship has a set of learning goals the students will work toward accomplishing.  Students must provide their own transportation.  Pre-requisite:  2.5 GPA, completion of job shadow and career research project

2.  Instructional Philosophy and Delivery Plan
Students will be expected to meet the course goals listed below and be able to demonstrate required concepts.  Students will work independently, with the internship supervisor, and with the school to career internship supervisor to learn specific career skills and to update career search materials.  Internship site experiences will require students to draw upon academic skills in mathematics, language arts, science and social sciences as well as interpersonal skills.  Community members serve as site supervisors and mentors for the internship students.

3.  Benefits for Students
Gain hands-on experience in industry that builds on classroom skills
Establish positive work habits and attitudes
Receive the support and guidance of a successful adult
Learn technical skills that will be invaluable for future jobs
Connect education and the world of work

Increase personal competence

Increase social competence

Grow in self-esteem

Receive personal attention to develop educational and career goals

4.  Benefits for Mentors
Gain access to an expanded pool of qualified applicants
Establish closer working relationships with local schools and educators
Influence the quality of life for young people

Increase communication and coaching skills

Gain satisfaction by helping a young adult

Contribute to the quality of education in your community

Increase your knowledge of the challenges facing young people today
5.  Assessment
 Student assessment is based on attendance (if a student misses more than 10 days, he/she loses credit), punctuality (if a student has 3 or more tardies, the final grade will be lowered by one point for each tardy) initiative, completion of assigned tasks, quality of work, and completion of numerous work-based proficiencies.  The school-to-career internship supervisor will make periodic visits to the internship site to meet with the student and site supervisor.

	Assessment
	Description
	Percentage

	Internship site
	Attendance, Punctuality, Initiative, Quality of  Work, Honesty, Willingness to work
	75%



	Internship Proficiencies
	Resume, cover letter, reflection paper, video of experience, employee interviews, job description
	25%




